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Each employee is required to select 2 SLT’s, as follows: 

SLT 1: School Progress Index 
Mandatory 
Measure Used for End-of-Year Target:  
Overall School 4-HS Progress Index 
 
Progress Index measures how much academic growth students achieve from one year to the next (see this 
overview of the LDOE’s Progress Index) 
 
 
EOY Assessment 
LEAP Assessments (4-HS ELA, Math, English 1, English 2, Algebra 1, and Geometry) 
 
SLT Ranges (based on historical state data): 
 

Ineffective 
(1) 

Effective: 
Emerging 

(2) 

Effective: 
Proficient 

(3) 

Highly Effective 
(4) 

Bottom 10% of schools in 
Louisiana 

Schools at the 11th to 49th 
percentile for Progress Index 

in Louisiana 

Schools at the 50th to 79th 
percentile for Progress Index 

in Louisiana 

Top 20% of schools in 
Louisiana 

71.3 and lower 71.4 to 88.5 88.6 to 99.1 99.2 and higher 

 
 
  

 

 

SLT 2: Progress Index within a targeted class 
Mandatory 
Measure Used for End-of-Year Target:  
Progress Index within a targeted class.  Should be same as SLT 1 for a teacher that is targeted for support. 
 
EOY Assessment 
LEAP Assessments (4-HS ELA, Math, English 1, English 2, Algebra 1, and/or Geometry) 
 
SLT Ranges (based on historical state data): 
 

Ineffective 
(1) 

Effective: 
Emerging 

(2) 

Effective: 
Proficient 

(3) 

Highly Effective 
(4) 

Bottom 10% of schools in 
Louisiana 

Schools at the 11th to 49th 
percentile for Progress Index 

in Louisiana 

Schools at the 50th to 79th 
percentile for Progress Index 

in Louisiana 

Top 20% of schools in 
Louisiana 

71.3 and lower 71.4 to 88.5 88.6 to 99.1 99.2 and higher 

 
 
  

 

 

 

 

https://www.louisianabelieves.com/docs/default-source/accountability/2019-2020-leap-2025-student-progress-overview.pdf?sfvrsn=d9ab9d1f_4
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SLT 2 Background and Additional Notes 

Why SLT 2 is Tied to the Performance of a Particular Class 

An important aspect of being a TAP Master Teacher involves direct classroom support and working 
with students as a teacher.  This keeps Master Teachers closely grounded in the work of teaching 
and learning.  As stated in performance objective 7 of the JPS TAP Master Teacher Contract: 

7. Spends minimum eighty percent (80%) of the day in classrooms, which is flexible and can 
be clusters. 

 The master teacher has a broad range of responsibilities at the school site; however, a critical 
component of the role is to interact regularly with students.  This is achieved through regular 
classroom teaching time.  [Evidence of this performance objective includes: documentation, 
observation, and survey data sources] 

 

Other official duties of the TAP Master Teacher include collaborating with colleagues to plan 
exemplary lessons (objective 1), overseeing the adoption of curriculum resources (objective 2), and 
providing demonstration lessons (objective 3).  All of these performance objectives align to SLT 2, 
which measures success of students in a single classroom.  

 

How MT’s Should Select a Class for SLT 2 

 Should be identified as a high-priority class in terms of meeting the school goal 
 May only be an ELA or Math class 
 To be “high-priority,” should meet 1 or more of the following objective criteria: 

o Grade/content/teacher had an assessment index that was in the bottom third at the 
school last year 

o Grade/content/teacher had a progress index that was in the bottom third at the 
school last year 

o Class has a high percentage of students that are identified as “bubble” students (i.e., 
50% or more are within 10 scaled score points of the next achievement level) 

 

 

 


